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A letter from the Special Adviser on Gender Issues and
Advancement of Women

Since the last report to the General Assembly on the status of women in the
Secretariat, we have again witnessed an annual 1 per cent growth in the number
of women. In this year's report, women on geographical appointments are on the
threshold of reaching 40 per cent (39 per cent) in the Professional category, and
36.5 per cent on appointments of one year or more. When looking at figures of
women at the D-1 level and above (24.7 %) and the decrease in the number of
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women appointed and promoted to the P-4 level there is cause for concern. After a
two-year increase in these numbers the progress has stopped even though the
number of staff appointed and promoted at the senior levels has increased. On the
other side we now have our first woman head of a regional commission and a
woman now heads UNCHS.

We are making progress in providing yardsticks for the departments and offices to
measure their gender balance. In August 2000, the Assistant Secretary-General
for Human Resources Management, Ms. Rafiah Salim and I wrote to the heads of
departments and offices to request them to establish a target for the selection of
women candidates based on current and foreseen vacancies as part of the
departmental action plans on human resources management. This will give us a
way to better monitor their performance in reaching the 50/50 gender balance
target. So far we have had 12 responses.

We are glad to note that two more departments have reached the 50/50 gender
balance goal this past year. The number of these departments and offices is now
four (DPI, DM, DM/OHRM, DM/OPPBA). Four more departments have reached a
critical mass of women (30%).

It is also my pleasure to report that the Under-Secretary-General for Peacekeeping
Operations, Mr. Miyet decided in June 2000 to designate Focal Points for women
in each peacekeeping mission.

In the coming year, my office will work with OHRM to identify sources of women
candidates and to evaluate the progress made together based on the
implementation of the departmental gender action plans.

Angela E. V. King

Around the UN ...

Millennium Summit 6-8 September 2000

During the six meetings of the three-day Summit, 146 heads of State and
Government, four of them women from Bangladesh, Finland, Latvia and New
Zealand, presented their views on the role of the United Nations in the twenty-first
century and the main challenges facing the peoples of the world. One hundred
and eighty-seven Member States were present. Four private round-table sessions
were also held in conjunction with the proceedings.

In her press conference, the President of Finland and Co-Chair of the Summit, Ms.
Tarja Halonen, spoke about gender violence. She was asked to comment on how
gender violence and discrimination could be discouraged while at the same time
respecting and promoting the world's cultural diversity. She said that since no
cultures promoted the humiliation of people on the basis of their gender, their



respective notions of fairness should be used against gender violence and to
stress the equality of men and women. Similarly, nations should use the United
Nations principles to act against gender discrimination and violence. "Everyone
should be ready to support women's rights, no matter which culture they come
from."

Women Heads of states meeting prior to the Millennium Summit

Women heads of state and government met with high-level United Nations women
for the first time on 5 September 2000. Current and former women leaders who
attended the meeting included Prime Minister Helen Clark of New Zealand;
President Tarja Halonen of Finland; President Vaira Vike-Freiberga of Latvia and
former Prime Minister of Canada Kim Campbell. Secretary of Sate Madeleine
Albright also participated. At the present time there are eight countries with a
woman head of state or government (Bangladesh, Finland, Ireland, Latvia, New
Zealand, Panama, San Marino and Sri Lanka). Among the women heads of UN
agencies, funds and programmes who participated were Carol Bellamy (UNICEF),
Catherine Bertini (WFP), Noeleen Heyzer (UNIFEM), Angela E. V. King (UN),
Sadako Ogata (UNHCR), Nafis Sadik (UNFPA), Gillian Sorensen (OSG) and
Mary Robinson (OHCHR). The meeting was organized by the Council of Women
World Leaders at Harvard University and the UN.

While the fact that such a meeting took place attested to the progress made since
1900, President Vike-Freiberga said that considering that half of the world's
population were women, the number of women leaders indicated that there was a
long way to go.

Among the issues discussed were the importance of women in peacekeeping
operations, the feminization of poverty, health care, HIV/AIDS and the need for a
strong gender perspective in all issues before the Millennium Assembly. The key
recommendations presented to the Millennium Summit were:

Ensure the participation of women in peacekeeping operations, peace
negotiating tables, and reconstruction and humanitarian assistance efforts;
and acknowledge and promote the participation of women in the
identification of solutions to prevent conflict and appoint women Special
Representatives and Special Envoys.
Focus on developing enabling conditions for women to combat poverty,
among others by guaranteeing women's equal access to education; making
girl's education a priority; encouraging national programmes for women's
access to credit and information; and providing affordable healthcare to
women and men.
Reaffirm commitment to gender-sensitivity development, and support
women's role in sustainable and ecologically sound consumption and
production patterns.
Support the advancement of women in government, and employ specific



methods and target time to ensure more equal representation of women and
men at each level of government.
Improve women's representation at all levels within the United Nations
system, especially at senior levels; fulfil the 50/50 quota of men and women
among its staff; and appoint female permanent representatives to United
Nations missions and in delegations.

Optional Protocol on Discrimination against Women to come into force in
December 2000

Following its tenth ratification on 22 September 2000 by Italy, the Optional
Protocol to the Convention on the Elimination of All Forms of Discrimination
against Women enters into force on 22 December 2000. Bolivia also ratified the
Protocol on 27 September, bringing the total number of ratifications to eleven.

States which ratify the Optional Protocol recognize the competence of the
Committee on the Elimination of Discrimination against Women (CEDAW) to
consider petitions from individual women or groups of women who have
exhausted all national remedies. The Optional Protocol also entitles the
Committee to conduct inquiries into grave or systematic violations of the
Convention. The Committee is the body established under the Convention to
monitor implementation by its State parties.

The Protocol, which was opened for signature, ratification and accession on 10
December 1999, includes an "opt-out clause", allowing States upon ratification or
accession to declare that they do not accept the inquiry procedure. Article 17 of
the Protocol explicitly provides that no reservations may be entered to its terms.
Only States parties to the Convention may accept the Optional Protocol. With the
ratification of Saudi Arabia on 7 September, the Convention now has 166 States
parties.

During the Millennium Summit of the United Nations (New York, 6-8 September
2000), ratifications to the Optional Protocol were received from Austria,
Bangladesh, Ireland and New Zealand. Other States parties to the Protocol are
Denmark, France, Namibia, Senegal and Thailand. There are a total of 62
signatories to the Optional Protocol.

Address of the Secretary-General on Staff Day, 25 September 2000 - A step
forward for women staff

On Monday, 25 September 2000, the Secretary-General, H. E. Mr. Kofi Annan,
gave his annual address to the staff. However, this years statement proposed
some policies that will go a long way towards helping women in the Secretariat
advance and provide much needed support systems.

The Secretary-General announced that in his report to the General Assembly at its



fifty-fifth session, he will be introducing methods designed to attract and promote
qualified staff, especially young people for whose talents we have to ?complete
with nimble dot.com enterprises and other alluring opportunities presented by the
new economy?. Enhancing promotion prospects for qualified staff will hopefully
allow women the opportunities they have been waiting for and the ability to forge
ahead towards gender parity, particularly at senior levels.

It was also announced that efforts will be made to encourage and reward mobility
in the Secretariat? ? across functions, departments, occupations, duty stations and
organizations. While mobility has always been desirable for all staff, it has been
particularly difficult for women in view of family constraints including lack of proper
child-care and the need for spousal employment opportunities.

In his statement, the Secretary-General acknowledged that the Organization must
find ways to improve the support system so that the needs of staff, their families
and the Organization can be met. He took this a step farther by clearly admitting
that the impediments to spouse employment need to be removed in order to
enable some staff to be more mobile.

Also specifically mentioned was the need to consider more flexible work
schedules, such as part-time and four-day work weeks, since the current
staggered hours policy has not been widely utilized. Women as the primary
caregivers for children and elders, would find the two options stated as particularly
desirable.

The United Nations has no shortage of creative proposals, however, these
proposals must be carefully monitored by the appropriate executing bodies to
ensure that they are implemented as real policy in the Organization.

A Special welcome to ...

Ms. Hina Jilani of Pakistan who, in August 2000, was designated as Special
Representative of the Secretary-General on Human Rights Defenders. 

With an extensive background in law, Ms. Jilani has been involved in human
rights issues both in Pakistan and abroad over the past two decades. She is
the author of a number of publications and has been recognized for her work
by Human Rights Watch, the American Bar Association and others. Ms.
Jilani will review the situation of human rights defenders in all parts of the
world and make recommendations to enhance their protection in full
compliance with the Declaration on Human Rights Defenders.
Mr. Dileep Nair of Singapore who is the new Under-Secretary-General for
the Office of Internal Oversight Services since 24 April 2000.

Interview with Zohreh Tabatabai



Interview with Zohreh Tabatabai

Outgoing Focal Point for Women in the United Nations

Network was privileged to have an interview with Ms. Zohreh Tabatabai, before
leaving her duties as Focal Point for Women in the United Nations, to assume her
new functions as Director of Communications for the International Labour Office
(ILO) in Geneva. Ms. Tabatabai gave us her forthright views on how far women in
the Organization have come over the past three years and where she believes
they are headed.

Q: What do you consider as successes during your tenure?
A: I came into this office with a different attitude. People trusted me, and they
knew I had no vested interest in the job. Women feel comfortable about
coming to this office even though they understand that we have very little
tools to work with. But, I believe that I have brought visibility to the office. 

The departmental focal points have been strengthened and are working
together. How they interact with OHRM and the network which develops
among them determines their success. I advocated focal points for women in
the field because those women are really alone. Recently this proposal has
been approved and it will be the job of the next Focal Point to ensure that a
rapport is established between departmental focal points here at
Headquarters and those in the field. 

"Network", our publication, has generated a lot of good will. The field is
starving for information and this Newsletter has provided women all over the
globe with useful information. 

I was the first Focal Point to travel to the Regional Commissions and take
the Secretary-General's commitment to the field. The flow of information
must work both ways. Special care must be taken to remember colleagues in
the field where the rules are most broken.

Q: How can we make real change in the UN on the issue of gender equality?
A: A number of things are needed to make real change:

1. Senior managers must take the mandates on gender equality as
seriously as other General Assembly resolutions and be held
accountable for the results;

2. OHRM must be more proactive and provide expanded gender
sensitivity training. They must also ensure that the Special Measures
are upheld. OHRM is still the keeper of the rules.

3. Senior women have to be more supportive of the creation of an "Old
Girls" network.

4. Women must be more proactive, in general. More women should be
involved with the Group on Equal Rights for Women and should learn
the rules concerning appointments and promotions.



5. Every woman in the system should volunteer their time to participate in
other activities which in the long run will help them to know the system
and further their careers.

Q: How effectively do you feel you have met your goals as Focal Point for
Women?
A: First of all, let me say that the job turned out to be completely different
from my vision of it. I believed it would involve advocacy, cajoling, public
relations, basically having a dialogue to get managers to change their
minds. 

I found out that when you push for gender equality, it is considered a direct
attack on managers' personal situation. There is an in-grained feeling that
what you give to someone means taking away from them. And, this feeling
has been consistent in all gender equality matters whether they are matters
of authority or promotion. 

I was greatly surprised at the lack of a network of supportive women. There
has always been a network of senior men, but one is sorely lacking for
senior women. I did find, however, that most of the men and women on the
Appointment and Promotion Board were supportive of endeavours to
promote women. But, women need to participate actively in charting their
own careers. 

The Group on Equal Rights for Women (GERWUN) should have much
greater participation and support from the women of the Organization. It is
true that, many of the things that GERWUN sought to put in place over the
years have already been achieved - like the Focal Point for Women and the
Special Measures - but non-implementation of the policies still presents a
problem and needs constant monitoring by a group like GERWUN. 

One disturbing fact is that, unlike men, women do not want to be seen as
part of an "Old Girls" club. Many senior women, in fact, will deny that the
feminist movement has helped them in getting a promotion. But, I believe
that once there is a mass of women then there will be equality. The question
is how long this will take and that is why the Focal Point for Women must be
vigilant. 

When women find themselves in unfair situations, they are quickly told to
"Go to the Focal Point". However, the Focal Point has no implementation
power, and her views are advisory - to be taken or not taken -- just as the
rules are taken or not. I strongly believe that managers need to be pulled in
to a stronger sense of ownership mandates. The Focal Point can assist
these managers, but ultimately it is their responsibility to achieve the
Secretary-General's goals. 



And, a bigger presence of the Focal Point needs to be felt in the field. The
Focal Point should travel to other duty stations and peacekeeping missions
to ensure that the message of the Secretary-General's commitment to gender
equality is emphasized.

Q: Do you believe changing duty stations has been more difficult for you
because you are a woman?
A: I believe it is more difficult for UN staff to work for Specialized Agencies
because of the lack of mobility among the various entities of the System.
Promotion to D-2 is extremely difficult for women. Women must perfectly fit
the job, while men are measured by their "potential to perform" whether or
not they have previously performed as managers.

Network wishes Ms. Tabatabai great success and satisfaction in her new position
with ILO. Zuzu, you will be sorely missed in the Secretariat but we wish you all the
best in Geneva.

Article

Women's employment in Kosovo

The following is an excerpt from a report prepared by the Office of Gender
Affairs / UNMIK in June-July 2000.

There is a huge problem of unemployment of women after conflict. In the month of
June, for example, the Regional Employment Centre in Pristina registered about
17,000 unemployed women who sought paid employment out of a total 37,000.
These women vary in age, work experience and qualifications; 6,000 are high
school graduates, 600 university graduates and the remainder are unqualified.
Women in rural areas supply 62 per cent of agricultural labour.

Another assessment (UNIFEM study on women and work) showed that currently
only 26.7% of women were in paid employment and 73.3% unpaid, working at
home and supporting the family. Economically active women are currently mainly
in private business (34.3%), professional activities (professors, doctors, lawyers)
(28.1%), humanitarian and support services within NGOs (18.8%). The low figures
of employment reflect a lack of job opportunities, unfinished education, lack of
information skills and dislocation after conflict, rather than choice. Contrary to
previous research the assessment showed that women engaged in business
ventures at all levels (including as owners) are anxious to improve and
consolidate their skills and expertise for profitable and sustainable enterprises.
There are no strict cultural or traditional barriers to women's employment or to
working outside their homes.



In order to develop appropriate policy solutions, UNMIK is establishing an
economic policy working group to discuss means to provide business skills
development. The Office of Gender Affairs in collaboration with International
Labour Office (ILO), and the five Regional Employment Centres in Kosovo, and
women business associations encourage more women to enlist in training
sessions entrepreneurs and as managers.

Notes...

Women Foreign Ministers write to the Secretary-General on HIV/AIDS

Women Ministers from 13 countries wrote a letter on 12 September 2000 to the
Secretary-General expressing their support to his call to stop and reverse the
spread on HIV/AIDS by 2015, and to provide special assistance to children
orphaned by HIV/AIDS. They also noted the special needs of women and girls
with HIV/AIDS calling upon the UN to take account of the enhanced need for
education, testing, counselling and treatment. The Ministers recognized the
financial resources required for this and promised to strive to identify and dedicate
those resources.

Learning from corporate human resources practices

A new professional organization The Association for Human Resources
Management in International Organizations held its inaugural conference and first
training event in Geneva, 11-15 September 2000. The theme was New Thinking
for Human Resources Management in International Not-for-Profit Organizations in
the 21st century. Academics, researchers and human resources practitioners from
the private sector and NGOs participated also in this event in addition to human
resources officers from the UN organizations and agencies.

It was noted that there are many similarities between the human resources
problems and practices between the UN organizations and the private sector. One
of the guest speakers, Mr. Bob Morton who is a Human Resources Director in
Ciba Specialty Chemicals Corporation, mentioned that the number of HR staff is
currently decreasing in the private sector. Foreign assignments are becoming less
attractive to companies due to rising expatriate costs, and for employees due to
work/family issues. Companies are therefore tending to hire more local staff and
have expatriates only in key senior positions. There is more commuting within a
certain region, and virtual teams are becoming more common in big multinational
corporations.

Why so few women?

Dr. Hilary Harris from the Cranfield School of Management presented results of



her study on major British multinationals. She was particularly interested in
looking at reasons for having so few women in senior positions on foreign
assignments. In her research she concluded that most of the previous
assumptions in the research tradition (e.g. women are not risk-takers, foreign
prejudices against women, work/family issues, women are not interested) were
not supported by evidence. Instead she focused on the selection processes of the
company in the home country as there was no evidence to show that women
failed once set on foreign assignment.

All companies in the study were formally equal opportunity employers and had
work/family policies in place. What she found was that the majority of companies
had informal and closed selection processes where the selector's individual
preferences determined the criteria. There were no panel discussions and
selections were based on nominations only. The more unstructured the selection
process is, the more likely the selectors are to decide according to their personal
gender perceptions.

Here are some of the recommendations of the study:

ensure open and formal selection systems;
check current selection criteria for unintended gender bias;
actively encourage women to apply;
provide support for non-conventional domestic arrangements while on
assignment;
give women visible, high-risk assignments early on.

Statistics

Comparison of the gender distribution of Professional and higher-level staff
with appointments of one year or more, as of 30 June 1999 and 30 June
2000, and staff on appointments subject to geographical distribution as of 30
June 2000

All staff June 1999 All staff June 2000 Geographical 30 June 200

Level M W % of W M W % of W M W % of W

USG 29 3 9.4 29 2 6.5 20 2 9.1

ASG 24 4 14.3 23 3 11.5 12 3 20.0

D-2 69 19 21.6 80 21 20.8 52 18 25.7

D-1 194 76 28.1 195 81 29.3 131 73 35.8

P-5 495 212 30.0 501 242 32.6 305 151 33.1

P-4 894 454 33.7 910 458 33.5 420 250 37.3



P-3 777 508 39.5 789 531 40.2 342 276 44.7

P-2 278 259 48.2 260 261 50.1 171 163 48.8

P-1 2 7 77.8 2 2 50.0 0 0 0

Total 2762 1542 35.8 2789 1601 36.5 1453 936 39.2

Source: Office of Human Resources Management Information System

Women and Peacekeeping - a follow-up

The Windhoek Declaration and gender mainstreaming

by Marlene Nilsson, DPKO

The Department of Peacekeeping Operations' Lessons Learned Unit, in
cooperation with the Division for the Advancement of Women, has undertaken an
action-oriented study on the role of women in peacekeeping operations. This
study tried to identify the reasons for DPKO's difficulties in attracting and retaining
women staff, and to analyse how the inclusion and involvement of women
enhances modern peacekeeping.

A draft of the study including five case studies of past and present peace support
operations was presented at a Seminar on Mainstreaming a Gender Perspective
in Peace Support Operations held in Windhoek, Namibia from 29 to 31 May 2000.
The seminar examined practical ways in which the UN system and Members
States can ensure that the principles of gender equality will permeate the entire
peace support operations. The participants' enthusiastic approach and hard work
produced an important document for peace support operations: the Windhoek
Declaration and the Namibia Plan of Action. The Namibia Plan of Action, so far,
covers nine areas of peace support operations that the Secretary-General and
Member States need to ensure are gender mainstreamed. These are some of the
specific measures:

equal access and participation by women and men at all levels and stages
of the peace process;
all the mandates for peace support operations should make reference to the
provisions of CEDAW as well as other relevant international legal
instruments;
more determined efforts must be made to select and appoint female SRSGs
and senior field staff for peace support operations;
all briefings to the Security Council, as well as formal and informal briefings
to the General Assembly legislative bodies, member states and other
relevant bodies, should integrate gender issues related to that particular
mission;
financial authorities of the UN to give priority to the funding of gender



mainstreaming;
the terms of reference, including eligibility requirements, for all heads of
mission components and their personnel should be reviewed and modified
to facilitate the increased participation of women, and, depending on the
outcome of that review, special measures should be taken to secure this
goal;
gender issues should be mainstreamed throughout all regional and national
training curricula and courses for peace support operations and particularly
those sponsored directly by DPKO's Training Unit.

The Declaration and Plan of Action was circulated during the Beijing +5
Conference in June 2000 and has so far received positive responses from the
Member States. The document has also been forwarded to the Secretary-General.
The future outcome of the document is still pending. It will be one of the basic
documents before the Security Council when it holds an open discussion on
women, peace and security on 24 October 2000.

Congratulations to ...

Ms. Anna Kajumulo Tibaijuka of Tanzania who is the new Executive
Director of Habitat -- the United Nations Centre for Human Settlements
(UNCHS). She has taken up her post on 1 September 2000. 

Ms. Tibaijuka comes to Habitat from the UN Conference on Trade and
Development (UNCTAD), where she has been the Special Coordinator for
Least Developed Countries (LDCs) and Landlocked and Small Island
Developing Countries. In this role, Ms. Tibaijuka has been responsible for
strengthening the capacity of LDCs in trade negotiations with the World
Trade Organization. Most recently, she was also designated the Executive
Secretary for the third UN conference on LDCs, which is to be held in
Brussels next year. 

Ms. Tibaijuka holds a Doctorate of Science in Agricultural Economics from
the Swedish University of Agricultural Sciences. Dedicated to the role of
women in development, Ms. Tibaijuka is the founding chairperson of the
Tanzanian National Women's Council (BAWATA), an independent, non-
politically aligned organization advocating for women's rights to land,
inheritance and social services. She is also the founding chairperson of the
Barbro Johansson Girls Education Trust, dedicated to promoting high
standards of education among girls in Tanzania and the rest of Africa.
Mr. Hazem El-Beblawi, the Executive Secretary of the Economic and Social
Commission for Western Asia. Since June 1999, the percentage of women
with appointments of one year or more has risen from 29.1 per cent to 39.2
per cent in ESCWA. There is an increase of 10.1 per cent in one year!
Dr. Jacques Diouf, Director-General of the UN Food and Agriculture



Organization (FAO) for his efforts to improve gender balance by appointing
three women to senior management positions in January 2000. Ms. Louise
Fresco of the Netherlands was appointed as Assistant Director-General,
Agriculture Department. Ms. Carleen Gardner of Jamaica was appointed
Assistant Director-General, General Affairs and Information Department, and
Ms. Kay Killingsworth of USA was appointed Assistant Secretary-General
ad personam as special advisor to the Director-General for the World Food
Summit Follow-up. This is the first time in the history of FAO that women
have been appointed at this level.
Ms. Yvonne Gittens-Joseph, the Deputy Permanent Representative of
Trinidad and Tobago, who has been elected Chairperson of the Third
Committee for the 55th session of the General Assembly.
World Meteorological Organization (WMO) - The Organization has
appointed Ms. Kathleen Charles of USA as Director, Resource
Management Department in November 1999. She is the first woman in the
fifty years of the organization ever to be appointed to a Director-level post.

Farewell to ...

Ms. Rachel Mayanja who has joined the UN Food and Agriculture
Organization (FAO) as the Director of Personnel (D-2) in July 2000. Ms.
Mayanja who was Chief of Common System and Specialist Service (OHRM)
served as a departmental Focal Point for Women for OHRM and was a
member of the Steering Committee for the Improvement of the Status of
Women since 1999.
Mr. Bernard Miyet, the Under-Secretary-General for Peacekeeping
Operations. Mr. Jean-Marie Guéhenno of France took office as the new
Under-Secretary-General on 1 October 2000.

Flash flash flash

Lives Together, Worlds Apart -- State of World Population 2000 report
launched by the UN Population Fund on 20 September 2000 shows that despite
the tremendous changes of the 20th century, discrimination and violence against
women and girls remain firmly rooted in cultures around the world.

The report says that much of women's work is unpaid, and even when cash
exchanges are involved, the contribution of women is not included or is
discounted in national statistics. For example, in rural areas, women not only
prepare but also grow most of the family food, and it is primarily girls and women
who collect water, fuel for cooking and fodder for domestic animals.

In West Africa, the Caribbean and Asia, between 70 and 90 per cent of all farm
and marine produce is traded by women. Street and market stands are part of an



under-recorded informal economy that generates an estimated 30 per cent of all
urban wealth.

It is estimated that women's unpaid household labour accounts for about one third
of the world's economic production. In developing countries, when unpaid
agricultural work and housework are considered with wage labour, women's work
hours are estimated to exceed men's by 30 per cent.

Discrepancies in pay are often more entrenched in developing countries. For
example, in Kenya women's average wages in non-agricultural employment are
84 per cent of men's, while in Japan women earn only 51 per cent of what men
earn (page 38). 

World March of Women 2000 was celebrated in New York on 17 October.
Several thousand women assembled in Dag Hammarskjold Plaza and marched
through Manhattan to Union Square as a part of a global initiative involving
thousands of NGO representatives from 159 countries. The March and related
grassroots activities have brought attention to issues of poverty and violence
against women in all countries. The marchers in New York delivered millions of
signed petitions collected in support of the initiative to a panel discussion at which
Ms. Louise Fréchette made the main address. The petitions call for concrete
measures to eliminate poverty and to ensure an equitable distribution of the
world's wealth, and to do away with violence against women and ensure equality
between women and men. The March was launched on 8 March 2000
(International Women's Day) and it was initiated by the Canadian NGO, La
Fédération des femmes du Québec.

Contributions from readers

Network receives regularly requests from different duty stations and field offices of
UN agencies to receive copies and to be put on the email list. Thank you for your
continued support.

Dear Readers ... If there is any manager--female or male--that you would like to
recognize as someone who shares our commitment to improving the status of
women in the Secretariat, let us know. We will highlight her/his work in our next
issue. 

Read Network on-line at http://www.un.org/womenwatch/osagi/fpnetworks.htm
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